
 

Members and Honoured Guests 

 

It gives me great pleasure to present this report on behalf of the Southern Region Council for 

2012/2013.  The past year has had a number of interesting developments. 

Firstly we have seen an amendment to SAICA’s vision.  Although a seemingly minor amendment, the 

inclusion of the word “Responsible” has a meaningful impact.  Our vision is to develop responsible 

leaders (previously “to develop leaders”).  This has resulted in our National Board approving 

amendments to our 5 strategic focus areas to underpin this vision.  Our 5 strategic focus areas now are : 

• Growth and Transformation 

• Brand Excellence 

• Member Satisfaction and Delight 

• Sustainability 

• Responsible Leadership 

The Southern Region has been fortunate that our Regional Executive was integrally involved in the 

preparation of the changes to SAICA’s vision and the 5 strategic focus areas and thus the transition that 

needed to be made in the Southern Region were made with little disruption. 

Last year our Southern Region Council meetings’ agenda had been themed around the five strategic 

focus areas.  This year we have requested that each of the sub-committees of Council and other 

bodies/groupings represented on Council present their strategy plan and demonstrate how it supports 

SAICA’s overall strategy and the 5 strategic focus areas.  This has allowed our Council to better 

understand, and have input into, the projects that the sub-committees and other groupings have 

undertaken.  Thus far we have had presentations by the representatives from our Members in Business, 

Public Sector, Southern Region Trainee Committee and Trainee Accountants Society.  We received good 

feedback from the representatives and I am confident that we are on the right path to achieve the 5 

strategic objectives set. 

I now wish to deal with some of the key focus areas as highlighted by our strategy. 



 

Growth and Transformation 

This strategic focus area encompasses growth in the number of CAs, trainees and the pipeline as well as 

maintaining relevance and quality of the CA(SA) profession. 

We have had a national focus on transformation for many years, with Thuthuka being our flagship.  

Thuthuka has become well recognised with both our members and within government.  There have 

been requests for the use of our model in other professions due to the clearly visible results we have 

achieved. 

However, what of the results without Thuthuka?   It has become evident that the transformation of our 

profession would have been a lot slower, dare I say, non-existent were it not for Thuthuka.   It is thus 

imperative that, in addition to our continued support of Thuthuka, we develop additional plans to 

supplement the Thuthuka program so that we can achieve our objectives of having the CA(SA) 

profession representative of both the racial and gender demographics of our country a lot quicker. 

Our key projects on the transformation front are delivering results that will eventually contribute to our 

growth objective.   Our region has three Thuthuka accredited universities, namely the University of Cape 

Town, Stellenbosch University and the Nelson Mandela Metropolitan University.   We also have the pilot 

Thuthuka programme at the University of the Western Cape which commenced in 2009 and has 

delivered pleasing results.   There were 60 places available in the UWC program for this year (2013) and 

they have all been filled.    Active ongoing reviews of their results are monitored by our Transformation 

Committee who provides support to the Thuthuka initiative.   We are also represented on the UWC 

Advisory Committee on the Thuthuka program, the UWC Department of Accounting and the UWC 

Funding Committee. 

Recently we have seen the launch of the re-accreditation project for the Walter Sisulu University.   The 

purpose of this project is to sustainably build capacity at Walter Sisulu University so as to achieve and 

maintain SAICA accreditation for the degree programme for Chartered Accountants.   The program is 

being supported by the University of Cape Town and we look forward to positive results from this 

project. 

Hopefully we will see continued success for both UWC and Walter Sisulu Universities. 



 

We need to start looking as to how we, as members, can support the Growth and Transformation 

projects currently in progress.  Some of the constraints that have been identified by the Transformation 

Committee are: 

• Funding: 

This remains an obstacle for us to achieve our projects.   The Western Cape has an initiative 

targeting black trainees in a Qualifying Exam 1 Repeat Support Program.  Unfortunately, FASSET 

as funders only consider African candidates, leaving Coloured candidates unfunded.   The 

Western Cape has struggled to obtain sufficient African candidates with the result that the 

course was not run over the past year and those candidates had to attend the Gauteng Board 

Course for which they pay themselves. 

SAICA also has a campaign to raise funds for its Thuthuka programs.   The cost per learner is 

significant and every additional contribution helps.   I thus urge you to consider one or all of the 

options offered by visiting the website at : 

https://www.saica.co.za/LearnersStudents/Thuthuka/tabid/714/language/en-ZA/Default.aspx .   

Having attended a number of the Thuthuka programs I can report of the excellent work that 

SAICA is doing and the success it is having in promoting the brand and sowing the seeds of our 

pipeline.   More can be done but funding is required. 

• Awareness: 

We have a number of programs currently planned and some under way which includes: 

o Career awareness sessions (2012 – in excess of 130 School visits) 

o Career exhibitions (2012 – in excess of 30 exhibitions attended) 

o Thuthuka Maths Development Camp (2012 – 200 learners) 

o Accounting Olympiad (2012 – over 500 learners reached) 

o Business Game (2012 – over 100 learners reached) 

o Teacher enrichment program with the assistance of Stellenbosch University and the 

Department of Education (2012 – in excess of 250 teachers participating) 

o Outreach Programme with SHAWCO for Saturday classes for Accounting, Mathematics and 

Science (2012 – 315 Grade 12 learners) 

https://www.saica.co.za/LearnersStudents/Thuthuka/tabid/714/language/en-ZA/Default.aspx


 

Each of these require the input and dedication of our members and we thank all for their help 

and support. 

However, more can be done if we put our collective minds together.   Support for our 

Universities and the programs they are undertaking is imperative.  Alumni of the universities can 

assist by making those considering tertiary studies aware of the options available to them at our 

SAICA accredited Universities.   Each one of us should consider the role we play in this area. 

We also have to consider progress made in race and gender demographics.  I am happy to report that 

positive progress is being made within the Southern Region Council and Committee structures as 

depicted in the table below: 

  TOTAL BLACK 
  MALE FEMALE MALE FEMALE TOTAL 
2012/2013 63% 37% 16% 20% 36% 
2011/2012 66% 34% 18% 17% 35% 

 

Our membership statistics have not shown similar trends.   Comparing our region's statistics to that of 

the national average, it reflects a lower success rate in gender and race transformation.  The table below 

reflects our current status: 

  Female Membership Black Membership 
  Southern Region National Southern Region National 

Jan-13 30.56% 31.49% 13.79% 19.71% 
Jan-12 28.81% 30.42% 13.21% 18.54% 

 

Our region is showing increases in our female and black membership numbers.  We have also reflected a 

better growth rate than the National average growth rate with improvement in gender transformation, 

but are not keeping in line with the National trends in terms of our race transformation.   There remains 

much work to be done in the area of transformation as our statistics lag behind the national averages.  

 

Brand excellence 

The CA(SA) remains the pre-eminent business designation within the South African business 

environment.   It remains important to promote our brand amongst members of the public, within the 

business world and amongst students and learners.  



 

We were featured in the Cape Times during 2012 and 2013, highlighting the role our members have as 

tax practitioners, the tax services they have to offer, as well as promoting Tax Suite.   Another Cape 

Times feature focused on the promotion of responsible leadership of CAs(SA), who play a vital role in 

the success of the South African economy.   In addition, we ran features in the George Herald and The 

Daily Despatch newspapers. These were all initiated through the efforts of the Southern Region Council 

and the SAICA office in the Southern Region. There were many other features in national newspapers 

administered through SAICA’s National Marketing and Communication department. 

Nasiegh conducted a radio interview on local community radio station (Heart 104.9) to promote the 

CA(SA) and the Thuthuka Bursary Fund.  

We have also participated in a Social Media strategy session to gauge how the social media platform can 

be used to promote SAICA and the profession. To this end the Southern Region Trainee Forum have 

their own Twitter platform as well as other social media platforms and website. 

 

Membership satisfaction and delight 

In essence SAICA is a membership organisation – we do not exist without the 7,875 [2012- 7,200] 

members in our region.  It is therefore very important for us to deliver on our members’ needs. 

The Southern Region results in its overall satisfaction ratings (as measured by the annual members 

satisfaction survey undertaken by Ask Africa) reflects similar to the previous year, with an overall 

satisfaction rating of 85% (2011 – 85%).   Our rating is similar to the National average which remains 

positive. 

As far as the service and reputation drivers are concerned, the Southern Region has shown 

improvement when compared to previous surveys. 

As mentioned in my inaugural address, a previous membership analysis of the Southern Region 

illustrated that the majority of its members are in commerce and industry and that the average age of 

our membership base is 35 years. To this end, part of the region's strategy is to engage and encourage 

participation of these members at our events and on subcommittee structures. Council continues to 

support networking events for “members under 40” as well as a “women in accounting" event in order 



 

to increase the participation rate of younger and female members at our events.   These events remain 

well attended with positive feedback.   However, we remain restricted in securing sponsorship, which 

continue to hamper our progress in providing further networking events particularly for these members 

(and networking events for all our members overall). 

We held several communication and information sessions for members across the region during the 

past year, all at no cost to members.   These sessions provide an opportunity for members to interact 

and exchange ideas with various members of the SAICA management team. 

We furthermore hosted a number of events and sessions which included facilitated Coaching Forums, 

soft skills training in the form of our Espresso Shots series, two New Member welcoming events, a 

business networking workshop and two Business Breakfasts with Clem Sunter and Daniel Silke 

respectively. 

The Under 40 Constituency is represented on our Council by way of a co-opted seat.   The Under 40 

Discussion Forum, through consultation and discussion, is continuing to identify ways to better 

understand their constituency and its needs and challenges, and will continue to focus efforts on 

regional initiatives. To this end, members reported that they were delighted with the Coaching Forums 

and Espresso Shots offerings, and for this reason we will continue to provide similar soft skills training 

this year.  

The Southern Region blueprint of the Under 40's initiatives is being used as a plan to roll out similar 

initiatives across the country. 

We have also seen the formation of the Strategic Management Accounting Forum which was formed by 

our Members in Business constituency.   They continue meeting on a regular basis.  

It is also interesting to note that the 2012 Annual Dinner had a much younger and diverse group of 

attendees. 



 

Your institute is embarking on a segmentation exercise to establish members' communication 

requirements and preferences. This project entails collating your personal profiles on our database to 

ensure that our communications are relevant and meet your business requirements. We are appealing 

to you to support this initiative and believe that the outcome of this project will enhance our 

communication with you so that we can provide you with relevant information at the opportune time.   

 

Sustainability 

This is a new focus area of our five strategic focus areas.   The main objective of this strategic focus area 

is to ensure that SAICA adapts to the changing needs of society and continues to provide a value 

proposition for its members and other stakeholders on a sustainable basis.  It deals with the alignment 

of the human capital strategy to the SAICA strategic objectives (our people), the use of technology to 

enhance the value proposition, the long term financial sustainability of SAICA, stakeholder management 

and the managing of our intellectual capital that gives SAICA its competitive edge. 

The past year has seen changes to the team at the SAICA Southern Region Office.   Nasiegh has been 

promoted to the position of Senior Executive: Strategy and Stakeholder Relations at SAICA in 

Johannesburg.   We have also seen the retirement of Sophia Jenni.   Sophia was with SAICA for many 

years and at times was known as SAICA’s walking library.   I have spoken to members who all have fond 

memories and stories about Sophia.   We wish them both well for the future and thanks them for all 

they have done over the past year and over the many years of dedicated service to the Institute and the 

Southern Region. 

In line with its human capital strategy, there have been some further changes to the Southern Region 

secretariat - Carmen Whittles was promoted to Services Manager, Edgar Jansen was promoted to 

Membership and Trainee Administrator and Thirza Stevens was appointed as the Project Assistant. 

I have previously mentioned the members satisfaction ratings.   As my predecessor, I remain proud of 

this score and I would like to thank the secretariat for their huge contribution to this score.  My sincere 

thanks to Nasiegh Hamdulay and his team of Sophia, Carmen, Betty, Edgar, Anthonise and Thirza who 

form the regional office, for their enthusiasm, creativity and tireless efforts in ensuring the successful 

delivery of the many and varied activities for which the regional office takes responsibility. 



 

Special mention has to be made of Carmen.   Over the past few months we have been without a 

resident Regional Executive as Nasiegh was on leave and, on his return, started his move into his new 

role.   Carmen was thus left to ensure the smooth running of the Southern Region office, a task which 

she handled well.  A huge thanks goes to Carmen and the rest of the team that has supported her during 

the past few months. 

Responsible Leadership 

One of the areas of Responsible Leadership is the role we play in the Public Sector.  Our Public Sector 

committee has a number of strategic initiatives planned which (amongst others) include: 

• The promotion of CAs(SA) working in or servicing the public sector 

• Providing training and development products for those in the sector 

• Increasing active participation with national and local government. 

This is one example where our Committees take up the strategic focus area of Responsible Leadership.   

I am confident to report that your Southern Region Council and its sub-committees practice Responsible 

Leadership in their activities in support of SAICA’s strategy. 

 

Finally I would like to thank my fellow Council members and all the Sub-Committee members in the 

Southern Region for their support and commitment to SAICA.  The constructive debate and active 

participation at meetings help our region continue serving our members.   With your continued input, 

your constituency is being heard, allowing the Southern Region to demonstrate your Responsible 

Leadership in building a better SAICA. 

I have indeed been privileged to serve as your president during 2012/2013 and thank you for your 

support. 

 

Gil Gorgulho  
Southern Region Council President 2012 / 2013 
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